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GOVERNANCE OF RESPECT FOR HUMAN RIGHTS

Policy Commitment

Al. What does the company say
publicly about its commitment
to respect human rights?

2021 ESG Impact Report; Corporate Governance (Pages 21-22)
Code of Business Ethics & Conduct

We Are Committed to Upholding Human Rights:
We honor and celebrate human rights. We condemn human trafcking and slavery, forced labor, or child labor, and do not engage in these activities within the frm or
tolerate them in our supply chain.

Human rights are the most fundamental rights that we have and are at the heart of our Purpose and Values. We join the global community in promoting and protecting
human rights and acting to stop actions that infringe on these rights. We support the United Nations Guiding Principles on Business and Human Rights.

Our robust global policies, procedures, programs, and practices refect our strong commitment to human rights, corporate citizenship, and fair labor conditions, with a
focus on those human rights that are most relevant to our business.

Booz Allen demonstrates its commitment to upholding human rights through policies that:

« Support and promote our employee’s well-being

« Create a diverse and inclusive work environment that is free of harassment, discrimination, and retaliation

« Promote fair competition

« Engage in sustainable procurement, including no use of confict minerals

« Take actions to identify and detect human rights violations in our supply chains through risk-based due diligence
« Undertake only compliant human subject research

« Protect the environment and support our communities



/content/dam/home/docs/corp/esg/2021-impact-report.pdf
/content/dam/boozallen_site/esg/pdf/policies/booz-allen-code-of-business-ethics-and-conduct.pdf
/about/our-values-and-ethics/leading-with-purpose-and-values.html
/about/our-values-and-ethics/ethics/policies.html
https://www.ungpreporting.org/
/content/dam/home/docs/corp/esg/2021-impact-report.pdf
https://www.ungpreporting.org/
https://www.ungpreporting.org/
https://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
/

Embedding Respect for Human Rights

A2.

How does the company demonstrate
the importance it attaches to the
implementation of its human rights
commitment?

DEFINING A FOCUS OF REPORTING

See our 2021 ESG Impact Report for discussion of our Board of Directors’ role with respect to ESG matters (Page 11); integration of ESG performance, including
metrics related to diversity, equity, and inclusion, into our senior executives’ incentive compensation (Page 19); third-party due diligence (Page 21); and overarching
approach to human rights (Pages 21-22).

Employees are made aware of their responsibilities related to human rights through mandatory annual training through our Ethics and Compliance Program and the
refection of such responsibility throughout our Code of Business Ethics & Conduct and numerous other corporate policies.
. f Business Ethi n

» Anticorruption and Anti-Bribery Policy

« Combatting TrafFcking in Persons Policy

« Compliance with International Trade Regulations Policy

« Data Privacy Policy

« Equal Employment Opportunity and Afrmative Action Policy

« Gifts and Business Courtesies Policy

» Mandatory Reporting and Non-Retaliation Policy

 Preventing Money Laundering and Terrorist Financing Policy

*R rch Compliance Poli

» Working with Ethical Business Intermediaries Policy

« Workplace and Sexual Harassment Policy

» Workplace Health, Safety, Security, and Access Policy

* Our Commitment to Advancing Diversity. Equity & Inclusion

« Our Commitment to Sourcing Confict Minerals Responsibly

« Total Rewards Program

We make clear our expectations related to human rights and standards for subcontractors and suppliers through our Supplier Code of Conduct.
» Our Supplier Code of Conduct

B1.

Statement of salient issues:

State the salient human rights issues
associated with the company’s activities
and business relationships during the
reporting period

2021 ESG Impact Report; Acting with Integrity (Pages 21-22)

See also:

. f Business Ethi n

B2.

Determination of salient issues:
Describe how the salient human rights
issues were determined, including any
input from stakeholders.

2021 ESG Impact Report; Engaging Our Stakeholders (Page 12)
2021 ESG Impact Report; Assessing Our Impact (Page 13)

2021 ESG Impact Report; Acting with Integrity (Pages 21-22)

B3. Choice of focal geographies: N/A
If reporting on the salient human rights
issues focuses on particular geographies,
explain how that choice was made.

B4. Additional severe impacts: N/A

Identify any severe impacts on human
rights that occurred or were still being
addressed during the reporting period,
but which fall outside of the salient
human rights issues and explain how
they have been addressed.

Data in this report primarily refects performance and operations during our 2021 fscal year, which ended March 31, 2021. Unless otherwise noted, references to years or fscal

CONTINUED ON NEXT PAGE

years are those ending on March 31. Descriptions of our practices, policies, and programs may refect more current information, where appropriate in the circumstances.
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/content/dam/home/docs/corp/esg/2021-impact-report.pdf
/about/our-values-and-ethics/ethics.html
/e/culture/code-of-business-ethics-and-conduct.html
/content/dam/boozallen_site/esg/pdf/policies/booz-allen-code-of-business-ethics-and-conduct.pdf
/content/dam/boozallen_site/esg/pdf/policies/anti-bribery-corruption.pdf
/content/dam/boozallen_site/esg/pdf/policies/combatting-trafficking-persons.pdf
/content/dam/boozallen_site/esg/pdf/policies/International-Trade.pdf
/content/dam/boozallen_site/esg/pdf/policies/data-privacy-policy.pdf
/content/dam/boozallen_site/esg/pdf/policies/Equal-Employment-Opportunity-and-Affirm-Action.pdf
/content/dam/boozallen_site/esg/pdf/policies/Gifts-and-Business-Courtesies.pdf
/content/dam/boozallen_site/esg/pdf/policies/Mandatory-Reporting-and-Non-Retaliation.pdf
/content/dam/boozallen_site/esg/pdf/policies/preventing-money-laundering.pdf
/content/dam/boozallen_site/esg/pdf/policies/research-compliance-policy.pdf
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/content/dam/boozallen_site/esg/pdf/policies/Workplace-and-Sexual-Harassment.pdf
/content/dam/boozallen_site/esg/pdf/policies/Workplace-Health-Safety-Security-Access.pdf
/about/social-impact/our-commitment-to-advancing-diversity-equity-inclusion.html
/e/insight/thought-leadership/conflict-minerals.html
/content/dam/boozallen_site/esg/pdf/policies/TotalRewards_FactSheet_External%20Facing.pdf
/tools/utility-navigation-pages/government-contract-vehicles/supplier-code-of-conduct.html
/content/dam/home/docs/corp/esg/2021-impact-report.pdf
/content/dam/boozallen_site/esg/pdf/policies/booz-allen-code-of-business-ethics-and-conduct.pdf
/content/dam/home/docs/corp/esg/2021-impact-report.pdf
/content/dam/home/docs/corp/esg/2021-impact-report.pdf
/content/dam/home/docs/corp/esg/2021-impact-report.pdf
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