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INTRODUCTION

BoozAllenis dedicatedto enhancingdiversityin the workplaceand demonstrateghat commitmentby developing
programs policiesand procedureghat foster awork environmentin which differencesare respectedandall
employeesare treated fairly. Thecompanycomplieswith all lawsprohibiting discriminationagainstemployeesand
applicantsandis committedto providingequalemploymentopportunitiesfor qualifiedemployeesand applicants.

BoozAllenis an equalopportunity employerand committedto providinga workplacethat is free from
discriminationbasedon race(includingtraits historicallyassociatedvith race,includinghair texture, hair type, and
protective hairstyles)color, ethnicity, religion,sex(includingpregnancychildbirth, lactation,or related medical
conditions),nationalorigin, ancestry age,marital status,sexualorientation, genderidentity and expression,
disability,veteranstatus,military or uniformedservicememberstatus, geneticinformation, or anyother status
protectedby applicablefederal,state,local,or internationallaw. BoozAllen’'sChairmarand ChiefExecutiveOfficer
championsqualemploymentopportunitiesfor all BoozAllenpeople.

Thispolicyand companyproceduresand programssupportcomplianpes38 0 T3-acRI
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EqualEmployment



Bo27-nEnT, Hdnmitne
TheU.S EqualEmploymeniOpportunity CommissiofEEOC@nforcesFederalawsprohibitingemployment

discrimination Employersarerequiredto postnoticesdescribinghe Federalawsprohibitingjob discrimination

basedon race,color, religion,sex(includingpregnancy)nationalorigin, age(40or older), disabilityor genetic
information. A screenfriendly versionof the “Know YourRights”poster,prepared
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