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The��U.S.��Equal��Employment��Opportunity��Commission��(EEOC)��enforces��Federal��laws��prohibiting��employment��
discrimination.��Employers��are��required��to��post��notices��describing��the��Federal��laws��prohibiting��job��discrimination��
based��on��race,��color,��religion,��sex��(including��pregnancy),��national��origin,��age��(40��or��older),��disability��or��genetic��
information.��A��screen��friendly��version��of��the��“Know��Your��Rights”��poster,��


